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COMMERCE
( Discipline Specific Elective )
( For Honours and Non-Honours )
Paper : DSE-601 (GR-II)

( Labour and Industrial Law )

Full Marks : 80
Pass Marks : 32

Time : 3 hours

The figures in the margin indicate full marks
for the questions

1. fafRe Sferr wa & 9T T 341
1x8=8
State whether the following statements
are True or False :

(a) SIS =N Rye AR IR I
HEIP pies a{ deike =7 |
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Labour legislation i [ndia i
influenced by both constitutfon
provisions and internationa
conventions.

(b) e SRE B T2 A
Wmmﬂ@ AT |
are uniform

All labour laws in India
industry

and applicable to every
without exception.

TIR Wiz, So8b P, 8->t IR
ey o Reme<e sifgpare RIS

PR @RIRT|

According to the Factories Act,
1948, no adolescent (aged 14-18
years) can be employed In

hazardous processes.

(d) @Bl =Y odw AW AGRA @R RS
IR AGEw  qfes IR CRICA
ol TR |

The government has no authority to
cancel the registration of a trade

union once it is registered
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(e)

(9)

qofa AR B, Syen SEpifa, @A
G, 4 GF 99 WA TS FATD
TG A G et o |

The Payment of Wages Act, 1936
allows deductions from Wages

only for authorized reasons like
fines, loans and taxes.

TR @ SR, Shue (I GRRIE]

FAGIAPTTed CFae A |

The Payment of Bonus Act, 1965
applies only to government

employees.

ey g e, S58b Ay TIFITP
fifen ga@ FPEEEa AR fom e
TR fdiae [ wfEeR |

The Minimum Wages Act, 1948
empowers State Governments to fix
different ~minimum  wages for

different employments.

(h) SR =N HiEE FE wE W TEEEI
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FPYA] AEH A2 |

Labour laws in India are static and
do not require amendments over

time.
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a0 wwa R @G SiAbA 87T Bl Corast farann

4x4=16
Write short notes on any four of the
following :
(a) Wy Rfyq o3PS

Nature of labour legislation

(b) =T T

Welfare of workers

(©) TR ST S AT

Inspectors under the Factories Act

(d) AR HiF TG IR
Obligations  of registered trade
union

(e) “JTSN G A

Payment of minimum bonus

3. () SRS ¥ RuFg Rfeq dFEHR TR
| AT TR | 14

Explain the different types of
| labour legislation in India. Provide

examples of each.
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s T

e B

g / Or

(b) = AT Ty Swerrz 7

4. (a)

(b)
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wigfre W% Ryepiza o™z Sl

9 | 4+10=

What are the main objectives of
labour laws? Discuss the main

principles ~ of modern  labour

legislations.

3T @iz, S8y RPN TG FF
wmﬁqwﬁmﬁmﬂq
341 |

Analyze the provisions of the
Factories Act, 1948, safeguarding
the health of workers.

<l / Or

2R T3, S58b PN TAF-JIoPTFed
frfes e & B @ fum =i?
[IRGT 9|

Explain the legal provisions under
the Factories Act, 1948, concerning
employment of young persons.

14
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e )

5. (@) QU TR wBF, Ssxy opifd il
GU TFRW oAfwmy afem adar w4
AR J6 @RI A fes  @EE
JIPER & =69 8+6=14
Describe the procedure for registra-
tion of a trade union under the
Trade Union Act, 1926. What

are the grounds for refusal and
cancellation of registration?

&< / Or

(b) GO T W, S50 WP AGTpe
Go ofwens fm wRer wie
vREfeTRY Ry« 4 | 7+7=14
Examine the provisions under the
Trade Union Act, 1926, regarding

the rights and immunities granted
to registered trade unions.

6. (@) TGN RCIY =ZA, dSdob PN TGRS
] AT FoProq RYFPHR Ot 3411 14
Explain the provisions of the
Payment of Wages Act, 1936,

regarding permissible deductions
from wages.
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2/ Or

(b) FEew TgR wfzm, sser WP fmed
TR e e ket el S
T @2 wEE FRT TEEe TgH
RFEHE e a2 8+6=14
Discuss the procedure for fixing and
revising minimum wages under the
Minimum Wages Act, 1948. How

does the Act ensure fair wages for
workers?
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